LABOR COMPLIANCE INFORMATION

Labor compliance requirements are mandated by Labor Code Section 1720 et seq. It is required
that all contractors on this project comply with the current prevailing wage rate requirements and all
apprenticeship requirements.

The submission of complete and accurate certified payrolls records, including fringe benefit
statements, DAS-140, CAC2 and similar forms are a prerequisite to receiving progress payments.
Failure to comply with these rules and regulations will result in monies being withheld and
penalties imposed. Subcontractors are advised to be familiar with Labor Code Section 1720 et
seq. and all applicable regulations relating to the workers on public works projects. Relevant
information is also available at: www.dir.ca.gov

Not less than weekly, the following documents are to be submitted to Taber Construction Inc. for all
work performed, including work by any sub-tiered subcontractors:

e Two original copies of all applicable certified payroll forms (original signatures - no faxes or
copies).

e All applicable fringe benefit statements
e Training contribution verification (can be listed on Fringe Benefit form or on CAC2 form)

e DAS-140 form for each craft employed on the project (DAS-140 need only be submitted
once by each subcontractor, but must be submitted for each craft.)

e DAS-142 request to train apprentices

e Electrician Certification — Those employing electricians may need to submit additional data
to verify the certification status of those employed

Failure to submit these documents will result in the progress payment being delayed.

Contractors and subcontractors shall maintain their certified payrolls on a weekly basis and shall
submit said payrolls on a monthly basis in conjunction with contractor’s requests progress or final
payment. In the event that there has been no work performed during a given week, the Certified
Payroll Record shall be annotated “No Work” for that week. The Agency or its authorized
representative is also authorized to request and review all related payroll records such as time
cards, cancelled checks, etc.

Subcontractors are solely responsible for obtaining and providing ALL required labor compliance
documents from their lower tier subcontractors. Monies will be withheld until ALL required
documents are provided; no fax or email copies. Only originals will be accepted.



CHECKLIST OF LABOR LAW REQUIREMENTS
FOR REVIEW AT JOB START MEETINGS
(In accordance with CCR Section 16430)

The federal and state labor law requirements applicable to the contract are composed of, but not limited to,
the following:

1. Payment of Prevailing Wage Rates
The award of a public works contract requires that all workers employed on the project be paid not less
than the specified general prevailing wage rates by the contractor and its subcontractors. Prevailing wage
determinations for this project can be obtained at: www.dir.ca.gov. This includes a total package
including fringe benefits and training contributions which are paid to the employee or for the benefit of
the employee to a bona fide ERISA approved or otherwise unconditionally paid for the benefit of the
employee Trust Fund.

The contractor is responsible for obtaining and complying with all applicable general prevailing wage
rates for trades workers and any rate changes, which may occur during the term of the contract.
Prevailing wage rates and rate changes are to be posted at the job site for workers to view. Or the
contractor may post a notice stating where the prevailing wage determinations are available on the jobsite
and the contractor shall provide access to such information upon reasonable notice.

2. Apprentices
It is the duty of the contractor and subcontractors to employ registered apprentices on public works

projects per Labor Code Section 1777.5; Contractors and subcontractors must submit proof of Request to
Train Apprentices (DAS140) or other documentation for Division of Apprenticeship Standards approved
apprenticeship programs. Apprentices are to be employed in all crafts and in all trades with approved
training programs. Contactors are to employ apprentices on a ratio of 1 apprentice hour for every 5
journeymen hours or as otherwise approved by the DAS approved Apprenticeship Training Committee.
Contractors and subcontractors who do not meet this ratio must submit documentation that apprentices
were requested and were not provided and/or not available in sufficient number to meet this ratio. The
submission of an accurate DAS142 meets this requirement. Additional documentation may be required
to verify the apprenticeship status of employees.

3. Penalties

Penalties, including forfeitures and debarment, shall be imposed for contractor/subcontractor failure to
pay prevailing wages, failure to maintain and submit accurate certified payroll records upon request,
failure to employ apprentices, and for failure to pay employees for all hours worked at the correct
prevailing wage rate, in accordance with Labor Code Sections 1775, 1776, 1777.7, and 1813. Monetary
penalties of $50 per day per worker shall be imposed for failure to pay correct prevailing wage; $25 per
day per worker shall be imposed for overtime violated; $25 per day per worker for failure to provide
certified payroll information; $100 per calendar day for noncompliance of Apprenticeship issues.

4. Certified Payroll Records

Per Labor Code Section 1776, contractors and subcontractors are required to keep accurate payroll
records which reflect the name, address, social security number, and work classification of each
employee; the straight time and overtime hours worked each day and each week; the fringe benefits; and
the actual per diem wages paid to each journeyperson, apprentice, worker, or other employee hired in
connection with a public works project. A listing of all current prevailing wage determinations can be
obtained from the Agency’s main office or by accessing the Department of Industrial Relation’s website
at: www.dir.ca.gov

Employee payroll records shall be certified (signed under penalty of perjury by someone in authority at
the company) and shall be made available for inspection at all reasonable hours at the principal office of
the contractor/subcontractor, or shall be furnished to any employee, or to his or her authorized
representative on request. Disclosure of certified payroll information to anyone other than the Awarding



10.

11.

12.

13.

Nondiscrimination in Employment

Prohibitions against employment discrimination are contained in Labor Code Sections 1735 and 1777.6;
the Government Code; the Public Contracts Code; and Title VII of the Civil Rights Act of 1964, as
amended. All contractors and subcontractors are required to implement equal employment opportunities
as delineated below:

a. Equal Employment Poster
The equal employment poster shall be posted at the job site in a conspicuous place visible to
employees and employment applicants for the duration of the project. All other labor and
employment related posters are also to be properly displayed on the jobsite.

Kickback Prohibited
Per Labor Code Section 1778, contractors and subcontractors are prohibited from accepting, taking
wages illegally, or extracting “kickback” from employee wages;

Acceptance of Fees Prohibited

Contractors and subcontractors are prohibited from exacting any type of fee for registering individuals
for public work (Labor Code Section 1779); or for filling work orders on public works contracts (Labor
Code Section 1780);

Proper Licensing

Contractors and subcontractors are required to be properly licensed. Penalties will be imposed for
employing workers while unlicensed (Labor Code Section 1021 and Business and Professions Code
Section 7000, et seg. under California Contractors License Law);

Unfair Competition Prohibited
Contractors and subcontractors are prohibited from engaging in unfair competition (Business and
Professions Code Sections 17200-17208);

Workers” Compensation Insurance

All contractors and subcontractors are required to be insured against liability for workers’ compensation,
or to undertake self-insurance in accordance with the provisions of Labor Code Section 3700 (Labor
Code Section 1861);

OSHA
All Subcontractors and sub-tiered subcontractors are required to comply with the Occupational, Safety
and Health laws and regulations applicable to the particular public works project.

Prompt Payment of Subcontractors and Suppliers

Subcontractors are required by law to promptly pay their sub-tiered subcontractors and suppliers within
ten (10) days of receipt of any progress payment. Likewise the subcontractor is required to pay their
respective subcontractors within ten (10) days of receipt of payment from the general contractor. When
the payment to the contractor is a release of final retention on the project, those funds must be paid
within seven (7) days of receipt.

IRCA

Pursuant to the Immigration Reform and Control Act of 1986, employers are required to verify that all
employees working on public works contracts are legally able to work in the United States. Employers
shall keep on file appropriate 1-9 forms and documentation for all workers employed on the jobsite and
make such forms available to inspection and review by the LCO upon request.
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In accordance with federal and state laws, and with Agency’s policy and contract documents, the
undersigned contractor herein certifies that it will comply with the foregoing labor law requirements; and
fully understands that failure to comply with these requirements will subject it to the penalties cited
herein.

Jobsite Interviews

Should an investigation relating to the proper payment of prevailing wages be necessary, the
subcontractor agrees to allow Taber to question subcontractor’s employees relating to the proper payment
of wages and benefits made to workers engaged in work on the project. This requirement must be
included in any sub-tier subcontractor which the subcontractor may enter into.

Certification of Electricians
Those employing electricians must comply with employment testing and certification requirements for
electricians. Additional information may be required to verify the certification status of those employed.

Employee Wage Statements - It is required to provide itemized wage statements (pay stubs) to

Employees under Labor Code Section 226. The wage statement must list the number of hours worked during
the pay period along with the rate or rates of pay for these hours, along will all itemized deductions. Copies
of such pay stubs along with cancelled checks or proof of direct deposit will be made available to Taber to
verify that proper prevailing wages have been made to all workers.

The contractor also herein certifies that it has been provided with a copy of the Labor Compliance Program
Package for Contractors with includes:

IT

Labor Law Requirements Checklist (included herein)

The Location of Applicable General Prevailing Wage Rate Determinations: www.dir.ca.gov
Blank Certified Payroll Record form

Fringe Benefit Statements

State apprenticeship contribution form (CAC2)

State apprenticeship requirements and form to register apprentices (DAS-140)

Request for apprentices (DAS-142)

A copy of the Labor Code relating to Public Works and Public Agencies (Part 7, Chapter 1, Sections
1720-18610 can be found at www.dir.ca.gov.

NogakowdhE

IS THE SUBCONTRACTOR’S RESPONSIBILITY TO PROVIDE COPIES OF THE LABOR

COMPLIANCE PROGRAM PACKAGE TO SUB-TIERED SUBCONTRACTORS.



Public Works Projects
The Basics: Summary of requirements

California Labor Code Section 1777.5 requires all public works contractors and subcontractors to:

1. Submit contract award information
2. Employ reqistered apprentices
3. Make training fund contributions.

Submit contract award information

Contractors who are not already participating in an approved program and who did not receive sufficient number of
apprentices from their initial request must request dispatch of apprentices from at least one other apprenticeship
committee, if more than one exists in the area of the public works project

1. Submit the contract award information in writing to each of the apprenticeship program sponsors in the area of your
public works project within 10 days of the prime execution of the contract or subcontract, but in no event later than the first
day in which the contractor has workers employed on the public work. You may use form DAS 140. This is simply a
notification of award, it is not automatically a request for dispatch of a registered apprentice.

Employ registered apprentices

A contractor on a public works project must employ one (1) hour of apprentice work for every five (5) hours performed by
a journeyman.

All contractors must request for dispatch of an apprentice from an apprenticeship program (for each apprenticeable craft
or trade) by giving the program actual notice of at least 48 hours (business days only) before the date on which
apprentices are required. Contractors who are not already participating in an approved program and who did not receive
sufficient number of apprentices from their initial request must dispatch of apprentices from at least one other
apprenticeship committee, if more than one exists in the area of the public works project.

Make training fund contributions

Contractors who are awarded public works jobs must make training fund contributions in the amount established in the
prevailing wage rate publication for journeymen and apprentices. This nominal fee contributes to the assurance that new
apprentices coming into the craft will be guaranteed the highest level of training and as those skilled craftsmen retire, the
trade will survive.

Contractors who contribute to an apprenticeship program are entitled to a full credit in the amount of those contributions.
Contractors who do not contribute to an apprenticeship program must submit their contributions to the California
Apprenticeship Council, PO Box 420603, San Francisco, CA 94142-0603.

Training fund contributions to the Council are due and payable on the 15th day of the month for work performed during the
preceding month. The contribution should be paid by check and be accompanied be a completed training fund
contribution form (CAC — 2) or a letter containing the following information:

The name, address and telephone number of the contractor making the contribution.
The contractor’s license number.

The name and address of the public agency that awarded the contract.

The jobsite location, including the county where the work was performed.

The contract or project number.

The time period covered by the enclosed contributions.

The contribution rate and total hours worked by apprenticeable occupation.

The name of the program(s) that provide apprentices if any.

The number if apprentice hours worked, by apprenticeable occupations and by program.

CoNoo~ODOE

Comments, suggestions and questions welcome. Email to daspublicworks@dir.ca.gov or call your local district office.



http://www.leginfo.ca.gov/cgi-bin/displaycode?section=lab&group=01001-02000&file=1770-1781
http://www.dir.ca.gov/DAS/DASForm140.pdf
http://www.dir.ca.gov/t8/230_1.html
http://www.dir.ca.gov/DAS/DASCAC2.pdf
http://www.dir.ca.gov/DAS/DASForm140.pdf
http://www.dir.ca.gov/DAS/DASForm140.pdf
http://www.dir.ca.gov/t8/230_1.html
http://www.dir.ca.gov/t8/230_2.html
http://www.dir.ca.gov/DAS/DASCAC2.pdf
http://www.dir.ca.gov/DAS/DASCAC2.pdf
mailto:daspublicworks@dir.ca.gov
http://www.dir.ca.gov/DAS/das_offices.htm

Additional Explanation And Instructions Relating To Required
LCP Forms and Information

Certified payroll or non performance documentation - is required for each week from the beginning of
the contractor’s /subcontractor’s work on the project until completion of that contractor’s/subcontractor’s
work. These documents need to reflect a consistent 7 day work week for the entirety of the project. The
certified payroll forms need to be complete, listing the employee’s correct name, address, social security
number, hours worked per day, total hours worked per week, wages, deductions and check number. It is
critical that the employee’s craft classification be listed correctly. Just listing “Journeyman” or “Laborer” is
not sufficient. Many trades have sub-classifications and it is the contractor’s obligation to correctly classify
the employees. Employees must be classified and paid based on what type of work they are performing, not
merely by title. It is acceptable for an employee to work in more than one trade category per day, but it is the
employer’s obligation to keep accurate records of the different type of work performed by the employee.

Please be aware non-performance statements must be submitted for weeks in which no work is performed.
More information about trade classifications and wage rates can be found at www.dir.ca.gov.

Fringe Benefit Statement - A copy of the fringe benefit statement listing the fringes being paid to each
employee or employees on each trade is required. You are not required to use the worksheet in the packet,
however all the information on that worksheet needs to be included in the documentation we receive. This
should show an hourly breakdown of the specific contributions (health, pension, etc.) for each trade and the
addresses of the plans being paid into. For contractors who pay medical benefits directly to a medical plan,
such as Kaiser or Blue Shield, the monthly payment for each employee must be amortized into an hourly
rate. (For example: Joe’s health premium is $300 a month, that rate multiplied by 12 (months) divided by
2080 (hours) yields an hourly rate of $1.72 per hour). Similar amortization is allowed for vacation and
holiday time paid. Training contributions paid to an approved apprenticeship committee needs to be listed as
a separate item on this form (i.e. not just training/other together).



http://www.dir.ca.gov/

Additional Explanation And Instructions Relating To Required
LCP Forms and Information (cont.)

Apprenticeship

DAS 140* - is a document required by the Division of Apprenticeship Standards (DAS) and must be
completed by all contractors, on each project, with a separate form for each apprenticable trade employed.
This form registers Contractors for the project. Please make sure ALL fields are complete on this form with
accurate information, such as dates and times to be employed. The State requires that apprentices be
requested at a 1 to 5 hourly ratio. While some areas have received a 1 to 5 person waiver, it is exactly that, a
waiver. For this reason, putting “0” estimated apprentice hours, or N/A or TBD for dates and times is not
acceptable. Please remember that this form requests “estimated” numbers.

This form is to be sent to an approved apprenticeship program within 10 days of your signing your contract
or not later than the first day you work on the project, WHICHEVER IS FIRST. A copy of this form should
be sent with your first set of certified payrolls to Taber. To locate apprenticeship programs approved by the
Division of Apprenticeship Standards you can go to www.dir.ca.gov and look under the apprenticeship
heading for a list (by county and by trade) of all approved apprenticeship committees/programs. This form
MUST be completed and submitted even if you have no desire to employ apprentices.

DAS 142 or equivalent documentation* - proof of request for apprentices is required. Contractors must
submit a separate form for each trade that they employ. If using the DAS 142, be sure all fields are
complete. If submitting alternate documentation such as a phone log, be sure to include the same
information as required by the DAS 142 — specifically the number of apprentices needed (0 is unacceptable),
the craft or trade, the date, time, and address for apprentices to report. If one apprenticeship program is
unable or unwilling to provide apprentices, you must continue to request apprentices from other approved
programs for that craft until you either employ the proper ratio or apprentices or all programs have been
contracted and are not willing or able to provide a sufficient number of apprentices.

CAC?2 — Proof of Training Contribution — This document is required by all contractors sending its training
contributions to the California Apprenticeship Council. If the training contributions are being sent to an
apprenticeship program, then the training amount must be reported on the fringe benefit statement.

* * X X *

* DAS-140 and DAS-142 forms are not required when the company performing the work is a sole proprietor
and then sole proprietor is the ONLY worker employed by that company on the project.


http://www.dir.ca.gov/

PUBLIC WORKS CONTRACT AWARD INFORMATION

Contract award information must be sent to your Apprenticeship Committee if you are approved to train.  you are not approved to train, you
must send the information (which may be this form) to ALL applicable Apprenticeship Committees in your craft or trade in the area of the site
of the public work. Go to: hitp:/www . dir ca.govidas/PublicWorksForms. htm for information about programs in your area and trade. You may
also consult your local Division of Apprenticeship Standards (DAS) office whose telephone number may be found in your local directory under
California, State of, Industrial Relations, Division of Apprenticeship Standards.

Do not send this form to the Division of Apprenticeship Standards.

MAME OF YOUR COMPANY CONTRACTORS STATE LICENSE NO
MAILING ADDRESS- NUMEBER & STREET, CITY, ZIP COOE AREA CODZ & TELEFHONE HO
MAME & ACOREZSS OF PUELIC WORKS PROJECT CATE YOUR CONTRACT EXECUTED

DATE OF EXPECTED OR ACTUAL START OF PROJECT

MAME & ADDRESS OF PUBLIC AGENCY AWARDING CONTRACT ESTIMATED NUMEER OF JOURNEYMEN HOURS

OCCUPATION OF APPRENTICE

THIS FORM IS BEING SENT TO: (NAME & ADDRESS OF APPRENTICESHIP PROGRAM{S]) ESTIMATED NUMBER OF APPRENTICE HOURS

APPROXIMATE DATES TC BZ EMPLOYED

This is not a request for dispatch of apprentices.
Contractors must make a separate request for actual dispatch, in accordance with Section 230.1(a) California Code of Regulations

Check One OF The Boxes Below

1. I:l We are already approved to train apprentices by the

Apprenticeship Committee. We will employ and train under their Standards. Enter name of the Committee

2. I:I We will comply with the standards of

Apprenticeship Committee for the duration of this job only. Enter name of the Committes

3 D We will employ and train apprentices in accordance with the California Apprenticeship Council regulations,
including § 230.1 (c) which requires that apprentices employed on public projects can only be assigned to
perform work of the craft or trade to which the apprentice is registered and that the apprentices must at all
times work with or under the direct supervision of journeyman/men.

Signature Date

Typed Name

Title

State of California - Department of Industrial Relations DIVISION

DAS 140 (REV. 104! OF APPRENTICESHIP STANDARDS



REQUEST FOR DISPATCH OF AN APPRENTICE

Do not send this form to DAS

You may use this form to request dispatch of an apprentice from the Apprenticeship
Committes in the craft or trade in the area of the public work. Go to:

http-fwww dir.ca gov/DAS PublicWorksForms htm for information about programs in
vour area and trade. You mav also consult your local Division of Apprenticeship
Standards (DAS) office whose telephone number may be found in your local directory
under California, State of, Industrial Relations, Division of Apprenticeship Standards.

Date:

To Applicable Apprenticeship Committes

Address:

Telephone: Fax:

Contractor Requesting Dispatch:

Address:

Telephone: Fax: Email:

Person making request:

Number of Apprentice(s) Needed Craft or Trade

Date Apprentice(s) to Report: {72 hours notice required)

MName of Person to Beport to:

Time to Report:

WName and address of Project:

Address to Report to
if different from abowve:

You may use this form, or make a verbal or written request, to ask for the dispatch of an
apprentice. Please take note of California Code of Regulations, Title 8, § 230.1 ja) which
says in part: i in response fo a written request an Apprenticeship Committee does not
dispaich any apprentice to a contractor who has agreed to employ and frain apprentices
in accordance with either the Apprenticeship Commitree’s Standards or these ragulations
within 72 howrs of such reguest fexcluding Saturdays, Stmdays and holidays) the
contractor shall not be considered in violation of this section as a result of failure fo
emplay apprentices ...

DAS 142 (Rev. 11-10)



State of California

Department of Industrial Relations
California Apprenticehip Council
P. O. Box 420603

San Francisco, CA 94142

Please use a separate form for each jobsite,

listing the occupations for the jobsite. One check
payable to the California Apprenticeship Council, may be
submitted for all jobsites and/or occupations. Training
fund contributions are not accepted by the California
Apprenticeship Council for federal public works projects,
or for non-apprenticeable occupations such as utility
technicians, teamsters, etc.

TRAINING FUND CONTRIBUTIONS

California Apprenticeship

Council

p—— — — —
NAME AND ADDRESS OF CONTRACTORISUBCONTRACTOR MAKING CONTRIBUTION

— —
CONTRACTOR'S LICENSE NMEER

CONTRACT OR PROJECT NUMBER

NAME AND ADDRESS OF PUBLIC AGENCY AWARDING CONTRACT

JOBSITE LOCATION {INCLUDE COUNTY) IF APPLICABLE
GIVE NAME OF SCHOOL, HOSPITAL, BUILDING. ETC.

FERIOD COVERED BY CONTRIBUTION (FROM-TO)

CLASSIFICATIONS) OF WORKERS (CARFENTER, FLUMBER, ELECTRICIAN, ETC.}

COUNTY WORK PERFORMED IN

HOURS

CONTRIBUTION AMOUNT
RATE PER HOUR

0.00

0.00

0.00

0.00

0.00

0.00

0.00

Total

$0.00

SIGNATURE PLEASE TYFE OR PRINT YOUR NAME

DATE

TITLE

[AREA CODE & TELEPHONE NUMBER

CAC 2 {rev. 6/03) Hotrs.

TRAINING FUND CONTRIBUTIONS




CONTRACTOR FRINGE BENEFIT STATEMENT

Contract Number / Name:

Contract Location:

Today's Date:

Contractor / Subcontractor Name:

Business Address:

In order that the proper Fringe Benefit rates can be verified when checking payrolls on the above contract, the hourly
rates for fringe benefits, subsistence and/or travel allowance payment made for employees on the various classes of

work are tabulated below.

Classification:

Effective Date:

Subsistence or Travel Pay:

$
Health & $ PAID TO: Name:
Welfare Address:
n
E Pension $ PAID TO: Name:
w Address:
il
oM Vacation/ $ PAID TO: Name:
'EBJ Holiday Address:
zZ
E Training $ PAID TO:  Name:
Other $ Address:
Classification: Effective Date: Subsistence or Travel Pay:
$
Health & $ PAID TO: Name:
Welfare Address:
n
E Pension $ PAID TO: Name:
L Address:
il
oM Vacation/ $ PAID TO: Name:
'{3 Holiday Address:
zZ
E Training $ PAID TO: Name:
Other $ Address:
Classification: Effective Date: Subsistence or Travel Pay:
$
Health & $ PAID TO: Name:
Welfare Address:
n
E Pension $ PAID TO: Name:
Lu .
E Address:
m Vacation/ $ PAID TO: Name:
w .
0] Holiday Address:
zZ
o Training $ PAID TO: Name:
Other $ Address:
=
Submitted:  Contractor / Subcontractor By: Name / Title

Supplemental statements must be submitted during the progress of work should a change in rate of any of the classifications be

made.




California

(Reduced by Antioch Unified Public Agency)

|
|
: d'? Department
of Industrial Page of
I I Relations PUBLIC WORKS PAYROLL REPORTING FORM g
1
i NAME OF CONTRACTOR CONTRACTORS LICENSE # ADDRESS
| OR SUB CONTRACTOR SPECIALTY LICENSE #
|
| PAYROLL NO. FOR WEEK ENDING SELF-INSURED CERTIFICATE # PROJECT OR CONTRACT NO.
|
I WORKERS' COMPENSATION POLICY # PROJECT AND LOCATION
D) @ | 3) (5) (6)
NAME, ADDRESS AND N HEI WORK TOTAL | HOURLY ©
SOCIAL SECURITY NUMBER |0 O X| CLASSIFICATION D bay HOURS | RATE %
OF EMPLOYEE o E ’\EA| T TS TS OFPAY | cROSS AMOUNT

£ opl — EARNED ®)

wN Tl ate NET WGS

T G ol [ T T 1T 1T 1 PAID FOR| CHECK

H gl Hours Worked Each Dav DEDUCTIONS, CONTRIBUTIONS AND PAYMENTS WEEK NO.
| THIS ALL FED FICA STATE SDI VAC] HEALTH | PENSION
I PROJECT|PROJECTS TAX (SOC SEC) TAX HOL & WELF
I s
|
I TRANING FUND DUES TRV/ SAVINGS OTHER* |TOTAL DED-
I ADMIN SUBS UCTIONS
| o
|
]
1 THIS ALL FED FICA STATE SDI VAC] HEALTH | PENSION
: PROJECT|PROJECTS TAX (SOC SEC) TAX HOL & WELF

s

|
|
I TRANING FUND DUES TRV/ SAVINGS OTHER* |TOTAL DED-
I o ADMIN SUBS UCTIONS
|
|
I THIS ALL FED FICA STATE SDI VACT HEALTH | PENSION
| S PROJECT|PROJECTS TAX (SOC SEC) TAX HOL & WELF
|
|
: TRANING FUND DUES TRV/ SAVINGS OTHER* |TOTAL DED-
I (o] ADMIN SUBS UCTIONS
|
|
| THIS ALL FED FICA STATE SDI VAC] HEALTH | PENSION
I PROJECT|PROJECTS || TAx |[(socsec)| —Tax HOL & WELF
| S
|
I TRANING FUND DUES TRV/ SAVINGS OTHER* |TOTAL DED-
: o) ADMIN SUBS UCTIONS
|
|

Form A 1-131 (New 2-80)

(form has been reduced to fit page)

S = Straight Time
O = Overtime

*OTHER - Any other deductions, contributions and/or payment whether or not included or required by prevailing
wage determinations must be separately listed. Use extra sheet if necessary

SDI = State Disability Insurance

certify under penalty of perjury that the records or copies thereof submitted and consisting of

Date:

(Name - Print)

Signature:

, the undersigned, am

(position with business)

(description, no. of pages)
record(s) of the actual disbursements by way of cash, check,or whatever form to the individual or individuals named.

A public entity may require a more strict and/or more extensive form of certification.

with the authority to act for and on behalf of

CERTIFICATION must be completed

(name of business and/or contractor)
are the originals or true, full and correct copies of the originals which depict the payroll







